
Faculty Assembly Minutes  
Wednesday, September 25, 2019 (12:40pm) 
 
Present: Rachel Bowen, Mirel Caibar, Mollie Cavender, Cynthia Callahan, Ozeas 
Costa, Kip Curtis, Joe Fahey, Glenn Hartz, Norman Jones, Steven Joyce, Jamison 
Kantor, Andrew Kinney, Bill Putikka, Elizabeth Kolkovich, Del Lindsey, Phil 
Mazzocco, Agus Munoz-Garcia, Scopas Poggo, Amber Rader, Dennis Shaffer, Kate 
Shannon, Carolyn Skinner, Heather Tanner, John Thrasher, Kelly Whitney, Amy 
Brunell, Carol Landry, Terri Winnick, Adrienne Hopson, Donna Farland-Smith, 
Stavros Constantinou, Steven Abedon, Pam Schopieray (guest) 
 
Excused: Faith Wyzgoski, Terri Bucci 
 
1. Approval of the minutes from previous meetings. 
 
A motion to approve the 5/3/19 minutes was made by Heather Tanner and 
seconded by Agus Munoz-Garcia.  The motion was approved unanimously with 23 in 
favor, and no abstentions. 
 
A second motion to approve the 9/12/19 minutes was made by Del Lindsey and 
seconded by Steven Joyce.  The motion was approved unanimously with 27 in favor, 
and no abstentions. 
 
2. New Career Exploration Resources (Pam Schopieray) 
 
Pam Schopieray, Director of Career Development and Internships, informed the 
assembly about some new career exploration resources available to the university.    
CandidCareer.com is a resource available for students interested in career options 
within a given field or associated with a given major.  The site has short videos 
related to careers, and career preparedness (e.g., resumes, etc.).   
 
Our campus is also working on getting videos embedded on our website related to 
our major programs.  These videos could feature our students, faculty, staff, and 
alumni, and may be useful in our recruiting/retention efforts.  
 
3. STEP Presentation (Cynthia Callahan) 
 
Cynthia Callahan provided information and updates on the Second-year 
Transformation Experience (STEP) program.  We currently have two cohorts with a 
total of 15-16 students.  Ozeas Costa and Cynthia are the two current STEP faculty 
mentors. 
 
Marketing plan: Presently, we have an opt in process; however, we would like to 
make STEP seem like a more selective opportunity.  We want to target prospective 
students with an invitation sent to their home over Thanksgiving break.  The idea is 
to build excitement and commitment early.  Hence, faculty need to recommend 



promising students as early as possible.   Our focal message is “get the tools and 
experience needed to succeed in college, in life, and in your future career by 
participating in STEP”.  Secondary messages include: (a) experiencing new things, 
(b) finding your path, and (c) building your resume. 
 
Faculty/staff recommendations are key.  A Qualtrics survey will be available for 
faculty nominations of first-year students.  STEP does not exclude other than having 
a 2.0 GPA requirement and requiring that students graduated high school in 2019.  
However, faculty are encouraged to identify any promising students and let the 
faculty mentors and associated staff worry about student qualifications and student 
intentions (e.g., going to Columbus).   
 
Finally, faculty are encouraged to be faculty mentors (we can have up to three 
mentors next year).  Faculty mentors receive $2500 in cash, and $2500 in research 
funding.   
 
4. Strategic Plan “Heads Up” Verbal Preview in Preparation for Full Faculty 
Comment Period (Dean Norman Jones) 
 
When a new Dean is appointed, the strategic plan needs to be updated.  Dean Jones 
has produced a draft and is now getting feedback from various committees and 
bodies (Executive Committee, Senior Staff, MSAC, and the Campus Board).  The 
Office of Academic Affairs (OAA) has a new template for strategic plans.  As we have 
recently completed a strategic planning process, and also due to ongoing budgetary 
constraints, we are focused on implementing current plans, not creating new ones.  
A draft of the new Strategic Plan will be discussed at the upcoming 10/8/19 Faculty 
Assembly meeting and will be available prior to the meeting for comments.   
 
Some concern was expressed about being overly optimistic in this document and 
then failing on assessments.  But OAA wants realistic/achievable, action-oriented 
goals. 
 
5. Committee Restructuring Feedback 
 
All standing committees have or will soon have had their initial meetings.  
Committees are attempting to review/revise charges and determine how business 
will be conducted.  Staff are still being assigned to standing committees.  This 
process should be completed by 10/8/19.  Committees also need to select student 
members as appropriate. 
 
 
 
The meeting adjourned at 1:25pm. 
 
Minutes taken and prepared by Phil Mazzocco, Faculty Secretary. 


