
Faculty Assembly Minutes  
Tuesday, September 15, 2020 (4:00 pm) 
 
Present (in alphabetical order): Steve Abedon, Rachel Bowen, Amy Brunell, Terri 
Bucci, Mirel Caibar, Cynthia Callahan, Mollie Cavender, Sergei Chmutov, Stavros 
Constantinou, Joe Fahey, Donna Farland-Smith, Pam Foster, Stephan Frank, Glenn 
Hartz, Tara Hines, Norman Jones, Jamison Kantor, Gabe Karns, Dawn Kitchen, Carol 
Landry, Del Lindsey, Phil Mazzocco, Michelle McGregor, Agus Munoz-Garcia, Scopas 
Poggo, Dennis Shaffer, Kate Shannon, Carolyn Skinner, Jeff Sprang, Tara Strang, 
Heather Tanner, John Thrasher, Kelly Whitney, Terri Winnick.  
 
Excused: Kip Curtis, Elizabeth Kolkovich, Bill Putikka, Faith Wyzgoski. 
 
 
1. Approval of 3/4/20 Faculty Assembly meeting minutes 
 
A motion to approve the 05_01_2020 Faculty Assembly meeting minutes was made by 
Del Lindsey and seconded by Heather Tanner. The minutes were approved with 22 
votes in favor, zero (0) against, and one (1) abstention. 
 
2. Retention and SLDS 
 
Michelle McGregor and Tara Hines reported on new procedures and efforts this 
semester to increase retention. 
 
All the instructors should have received progress reports for a total of around 500 
students. There were questions about the criteria used for selection. Michelle and Tara 
explained that all the freshmen students, first-generation students, and groups that have 
been identified as to be more likely in need of assistance have been included in this 
pool. Progress reports do not need to be restricted to the selected students, and 
instructors were encouraged to include anyone who, in their opinion, is not showing 
adequate progress. 
 
In the second session of the semester there will be another round of e-mails, since the 
intention is to monitor students continuously throughout the semester.  
 
In response to a faculty member’s question, Michelle and Tara explained that there are 
student workers within the retention program, with permission from students who are 
monitored. The student workers’ roles include counseling, referring to outside agencies, 
etc. 
 
The progress report is not shared with the students but is part of their permanent file, so 
they (but not anyone else) can have access to it if they request it. The progress reports 
are shared, however, with the academic advisors. 
 
A faculty member expressed concerns about the language of the letters coming from the 
Registrar’s Office after we filled in the participation rosters. We do not have any control 
over those, but for our purposes, the language in our communications with the targeted 
students will be more personal and not as stressful for them. 
  
 



3. Committee Charge Revision: Excellence in Teaching Award 
 
President Amy Brunell explained the proposed changes to the Guidelines and 
Procedures for The Ohio State at Mansfield Excellence in Teaching Award. The changes 
were to include staff members in the nomination process, and to reduce the number of 
credit hours required to be eligible for the award to accommodate instructors who might 
have administrative responsibilities or be taking leave for a variety of reasons. 
 
The proposed changes were approved, with 22 votes in favor, zero (0) votes against, 
and two (2) abstentions. 
 
 
4. Dean’s Report and Updates 
 
Dean Norman Jones gave an update on the state of the campus. Preliminary numbers 
on enrollment and retention are encouraging. We had 1017 students enrolled as of 
September 8, a decrease of 6 % from last year. Preliminary retention rates have also 
generally gone up compared with last year, which is positive, considering the situation 
that the campus community has had to endure since the middle of last spring semester.  
 
We ended the last fiscal year (which ends each June 30) with a small surplus, which will 
help us with the goal of reducing the current fiscal year budget (2020-21) by more than 
one million dollars. 
 
We are testing students who live in Molyet Village Apartments for COVID-19 every 
Thursday, and the numbers look very good. There was some discussion about having a 
dashboard to publicize the numbers of infected people, as the Columbus campus 
provides. The reason we are not likely to have a dashboard or publicize precise testing 
results for the regional campuses is that such data could compromise the anonymity of 
infected people, given the small number of students on our regional campuses.  
 
Dean Jones expressed his concern about the fatigue and emotional stress that this 
situation is producing for faculty, staff, and students. Furthermore, social events have 
been cancelled or restricted to Zoom, making our typical engagement and appreciation 
activities impossible.  Planning is underway to create alternative engagement and 
appreciation opportunities.  A faculty member expressed similar concerns about 
emotional exhaustion and stated that there seems to be a disconnection between the 
way we see the reality of campus and the perception of some higher administrators in 
Columbus.  
To the question of how many people can gather in person outside of class meetings, 
Dean Jones answered that the maximum number is ten (10). He advised not to let our 
guard down, try to avoid unnecessary meetings, wear masks at all times and maintain 
social distance.  
 
There were concerns also about the impact of this situation on research activity. For 
example, what will be the impact of this situation on research productivity ratings in 
annual reviews and promotion and tenure reviews? How will travel restrictions affect 
faculty and their scholarship? Some fields have not been addressed as much as others 
by central administration messaging about research support during the pandemic. Since 
promotions depend on the number of publications, these issues need to be addressed. 
Dean Jones mentioned that we are going to try to maintain support for research activities 



through SAs, FPLs, and course reductions not only this year but next year, as well. So 
interested faculty should apply this fall to the PDC for those opportunities. We cannot 
promise how many of these we will be able to afford next year, but faculty are 
encouraged to apply. 
 
Dean Jones noted that we will make adjustments to our typical faculty annual reviews 
this year. For example, teaching, research, and service percentages for 2020 will be 
adjusted as appropriate in consultation with each faculty member to recognize that this 
year has required much greater teaching efforts for most (perhaps all) faculty. We have 
to think about ways in which we can describe and recognize the tremendous effort 
faculty have made in teaching, including time re-structuring courses or performing other 
tasks that were required to ensure an adequate transition from teaching in-person to 
teaching hybrid or online, or for teaching in person under COVID-19 safety restrictions. 
Even those people with ample experience in online teaching have had complicated 
challenges, since online courses are not the preferred choice for many students and 
some students continue to struggle with technology issues as well as health and 
wellbeing issues arising from or exacerbated by the pandemic. 
 
As for promotions, Dean jones fully supports probationary faculty who opted for the one-
year extension offered by central administration in light of the pandemic. He offered to 
serve as a liaison to Departments to discuss and help clarify the readiness of associate 
professors in their pursuit of promotion to Professor. Del Lindsey announced that he and 
Dean Jones will start organizing a mentorship system to support promotion, and they will 
also offer workshops next Spring.  
 
 
5. Announcement regarding Arts & Science Senator Reports 
 
Amy Brunell announced that Bill Putikka, our A&S Senator, will be unable to attend 
Faculty Assemblies this semester due to conflicts with his class schedule. He will send 
his reports in a written format via e-mail. 
 
 
6. Faculty Senate Report 
 
Sergei Chmutov, Faculty Senate Representative, reported that three senate meetings 
and one Faculty Council meeting were held during the summer, mostly to provide 
updates about the COVID-19 situation.  
 
During Faculty Council there was a discussion about the wording of the pledge to return 
to campus. If people desire to participate in this initiative, please contact Sergei.  
 
There was a short discussion about the furlough policy (Furlough Policy Draft). 
 
 
7. Voting 
 
Jamison Kantor announced that he will distribute a couple of links to the campus 
community regarding voting and participation in the upcoming presidential elections. The 
idea is to encourage students to register to vote and be aware of all the opportunities 
and resources they have. 

https://senate.osu.edu/sites/default/files/links_files/Furlough%20Policy%2006.18.2020.docx


 
 
8. Questions and Concerns  
 
Q. How does our enrollment compare with that of the other regional campuses this 
semester? 
A. Dean Jones reported that, as of Sep 8th, we are 6% down compared with last year; 
Wooster and Marion have worse rates (around 8.5 %), whereas Newark is down 2.4 % 
and Lima is up 0.7 %.  
 
Comment: Associate Dean Dawn Kitchen will send information about PET procedures 
this year.  
She also praised a letter that Ozeas Costa sent to his students and encouraged 
everyone to take a similar initiative to make students aware that we are willing to help 
them so they can achieve academic success.  
  
 
The meeting adjourned at 5:30 pm. 
 
Minutes taken and prepared by Agus Muñoz-Garcia, Faculty Secretary. 


