
Faculty Assembly Minutes  
Thursday, September 12, 2019 (8:15am) 
 
Present: Rachel Bowen, Mirel Caibar, Mollie Cavender, Cynthia Callahan, Ozeas 
Costa, Kip Curtis, Joe Fahey, Glenn Hartz, Norman Jones, Steven Joyce, Jamison 
Kantor, Andrew Kinney, , Elizabeth Kolkovich, Del Lindsey, Phil Mazzocco, Agus 
Munoz-Garcia, Scopas Poggo, Amber Rader, Dennis Shaffer, Kate Shannon, Carolyn 
Skinner, Jeff Sprang, Heather Tanner, John Thrasher, Kelly Whitney, Faith Wyzgoski, 
Amy Brunell, Carol Landry, Terri Winnick, Adrienne Hopson, Terri Bucci, Tara 
Hines, Donna Farland-Smith, Steven Abedon, Nina Brooks (guest) 
 
Excused: Stavros Constantinou, Sergei Chmutov 
 
 
Nina Brooks, a Human Resources specialist on the Columbus campus, joined us to 
help us think about ways in which our campus can become an exemplar of positive, 
mutually supportive working relationships and collaboration.  This topic is 
particularly relevant as social diversity among students, faculty, staff, 
administration, and the community at large continue to present important 
opportunities and challenges.   
 
Some key points covered during the meeting include the following: 
 

(1) Communication is a key to navigating some of the challenges presented by 
social diversity.  Members of a given social category often share certain 
unique values, backgrounds, experiences, and so on, that can influence the 
way that communication works between groups.  This presents the risk of 
miscommunication that can lead to negative interactional consequences. 
 

(2) Social/cognitive biases are pervasive.  These biases can influence thoughts, 
emotions, and behaviors, often without our awareness.  This can lead well-
meaning people to communicate with others in a way that elicits negative 
outcomes.  We all need to be aware of the potential for bias, and try our best 
to overcome them with effortful, conscious thinking. 
 

(3) “Microaggressions” are also commonly overlooked by the perpetrators.  They 
may be intended, but often are not.  Regardless of intentions, there can be 
negative, harmful impacts, and we need to minimize them.  It is worth noting 
that you may not be aware that the person you have offended has 
experienced similar microaggression constantly and you might have been the 
final straw that creates a significant reaction.   
 

(4) When people provide us with negative feedback based on our actions, we 
tend to become defensive.  Our default response is to claim that we have 
been misunderstood (our actions or our motives).  We may also perceive the 
complainant as overly sensitive.  These responses tend to minimize the 



offense or harm that has been caused.  A better reaction is to take the 
complaint seriously, and use the incident as a learning opportunity. 

 
 
 
The meeting adjourned at 9:30am. 
 
Minutes taken and prepared by Phil Mazzocco, Faculty Secretary. 
 
 


