
Faculty Assembly Minutes 
 
October 29, 2015 (12:35pm) 
 
Attendance: Steven Abedon, Amy Brunell, Mirel Caibar, Cynthia Callahan, Stavros Constantinou, Susan 
Delagrange, Joseph Fahey, Steve Gavazzi, Glenn Hartz, Norman Jones, Gary Kennedy, Dawn Kitchen, 
Del Lindsey, Phil Mazzocco, Barb McGovern, Scopas Poggo, Bill Putikka, Dennis Shaffer, Kate Shannon, 
Heather Tanner, John Thrasher, David Tovey, Terri Winnick, Faith Wyzgoski, Mollie Cavender, Carol 
Landry, Terri Bucci, Ruth Lowery, Rachel Bowen, Kip Curtis, Kate Nelson, Yongmin Sun, Steven Joyce, 
Joanne Ruthsatz, Ozeas Costa 
 
Excused: Elizabeth Kolkovich, Carolyn Skinner, Sergei Chmutov 
 
 
Faculty Photo 
 
The meeting began informally with a formal faculty photo. 
 
Approval of minutes  
 
A motion was made to approve the minutes from May 1, 2015 meeting.  The motion passed with 25 ‘yes’ 
votes, 0 ‘no’ votes, and 5 abstentions. 
 
Upcoming Elections of Executive Committee (EC) Positions 
 
A large number of 2016 EC positions will need to be filled including the following: Faculty President, 
Faculty VP, Faculty Secretary, At Large Faculty Position, Diversity Chair, Faculty Senator (to complete 
the present term in Spring 2016), Faculty Senator and Alternate for the next cycle, and Curriculum 
Committee Chair.  Joe Fahey, current interim chair, has expressed an interest continuing on as chair of 
the Curriculum Committee.  Regarding Senators, we need a fill-in senator for next semester.  Yongmin 
Sun, who is currently filling in for Donna Farland-Smith, will return to the alternate senator position in the 
Spring.  Then we will need to elect both a Senator and an alternate for the next term (starting in Autumn 
of 2016).   
 
Nominations, including self-nominations, should be forwarded to Dennis Shaffer.  It was recommended 
that a three person nominating committee be instituted to facilitate the nomination process. 
 
Dean's Report 
 
1. President Drake has requested feedback from all deans regarding the selection of a new Provost to 
replace Steinmetz.  Dean Gavazzi requested feedback from the faculty.  In response, it was requested 
that the new Provost should (a) support the humanities and the arts, (b) understand how the regional 
campuses function and how they differ from the Columbus campus, (c) continue to support programs that 
have been successful at the regional level, (d) be generally aware of both our struggles and successes, 
(e) continue to support the successful programs and policies championed by Steinmetz, (f) support and 
implement the recommendations of the senate regional campus, (g) look past sheer profitability in setting 
policy and implementing programming, and (h) continue the Steinmetz policy of dealing with the regional 
campuses in an honest and straightforward manner.  Another specific inquiry was made regarding the 
possibility of the Mansfield campus handling some of the overload to the Physics lab facilities in 
Columbus. 
 
2. The next round of strategic planning is imminent.  The three Deans will be convening a corresponding 
campus committee in the near future.  As the June Lima meeting focused on strategic planning at the 
regional campus level, we are free to focus our strategic planning efforts on our own campus exclusively.  
Individuals interested in serving on the strategic planning committee should inquire with any of the three 
Deans.  The committee will most likely meet every other week and will also utilize email discussions. 



 
3. Dean Gavazzi took questions from the floor. 
 
Q: What happened to the Dean’s newsletter?   
A: A new version of the newsletter with input from all three Deans will be coming out tomorrow (10/30) 
and will be published on a regular basis. 
 
At this point, a general discussion ensued in which frustration was expressed by several faculty members 
regarding the lack of information from the Dean’s office and the Executive Committee over the summer 
and early fall.  Anxieties were expressed regarding lost or unfilled faculty/staff positions, and the general 
lack of funding and resources that were affecting the campus as a whole, and certain departments in 
particular.  For example, understaffing in the technology services area is inconsistent with our aim to be 
leaders in the area of classroom technology integration.  In general, there is concern about taxing current 
personnel (both staff and faculty), and how that might affect future turnover.  There was also a desire to 
know when increases in enrollment would manifest in noticeable and positive effects in the daily work-
lives of faculty and staff. 
 
The Dean apologized for the lack of a newsletter and assured the faculty that communication with the 
faculty would be prioritized moving forward.  It was also noted by both Dean Gavazzi and Associate Dean 
Jones that campus leaders are doing the best they can given present financial challenges and in light of 
unavoidable constraints (e.g., demographic shifts in the number of graduating high-school seniors).  
Associate Dean Jones also encouraged the faculty to maintain an air of positivity and civility, particularly 
when interacting with students.  It is likely that operating on a shoe-string budget will be the norm for the 
foreseeable future.  Dean Gavazzi reiterated that many of the issues of concern would be addressed in 
the upcoming round of strategic planning, and that concerned individuals would be encouraged to 
communicate their concerns to this committee (or, better, volunteer to serve on the committee). 
 
It should be noted that other faculty expressed optimism about both our present situation and future 
prospects. 
 
 
 
With no further business to discuss, the meeting was adjourned at 1:35 pm. 
 
Respectfully submitted,  
Phil Mazzocco 


