
Faculty Assembly Minutes  

Wednesday, October 23, 2019 (12:40pm) 

 

Present: Mirel Caibar, Mollie Cavender, Cynthia Callahan, Ozeas Costa, Joe Fahey, 

Norman Jones, Dawn Kitchen, Steven Joyce, Jamison Kantor, Bill Putikka, Elizabeth 

Kolkovich, Phil Mazzocco, Agus Munoz-Garcia, Scopas Poggo, Kate Shannon, Carolyn 

Skinner, Heather Tanner, John Thrasher, Kelly Whitney, Amy Brunell, Terri Winnick, 

Donna Farland-Smith, Stavros Constantinou, Steven Abedon, Yongmin Sun, Glenn 

Hartz, Del Lindsey, Dennis Shaffer, Terri Bucci, Sergei Chmutov, Shelly Kowalski 

 

Guests: Dan Varn, Kristen Traynor-Mytko, Tessa Bianchi 

 

Excused: Rachel Bowens, Jeff Sprang, Faith Wyzgoski 

 

1. United Way Campaign 

 

Dan Varn, Executive Director of the United Way of Richland County, spoke to the 

Faculty Assembly about the ongoing United Way fund raising drive.  He highlighted the 

activities of the United Way relating to youth development (mentoring, activities, 

support, etc.) and access to healthcare (crisis intervention, detox programs, hearing, oral 

health care, etc.).  He further emphasized that individual level support of the United Way 

is crucial.  Several students from OSUM assisting in United Way programs also spoke 

about the program and their experiences.   

 

2. Approval of Previous FA minutes  

 

A motion to accept the 9/25/19 Faculty Assembly meeting minutes was made by Heather 

Tanner (seconded by Agus Munoz-Garcia).  The motion passed with 22 ‘yes’ votes, 0 

‘no’ votes, and 1 abstention. 

 

A second motion to accept the 10/8/19 Faculty Assembly meeting minutes was made by 

Del Lindsey (seconded by Heather Tanner).  The motion passed with 22 ‘yes’ votes, 0 

‘no’ votes, and 2 abstentions. 

 

3. Faculty Self-Care Seminar (Tessa Bianchi) 

 

Tessa Bianchi, head of the Student Assistance Program, spoke to the faculty on the topic 

of self-care.  She emphasized that self-care is a holistic concept, encompassing well-

being at all levels (mental, emotional, physical, and social).  It is important to note that 

self-care is individualized, and what works for some will not necessarily work for all.  

Also, self-care is not intended to function as an occasional tactic, but instead refers to a 

lifestyle.  The goal is to prevent burnout, compassion fatigue, and to increase general 

happiness and well-being.   

 

Warning signs of insufficient self-care include the following: 

 



• Not being able to take mind off work in non-work hours   

• Absorbing too much negativity with no release 

• Questioning whether you are contributing enough   

• Loss of sleep 

• Lack of energy 

• Flat affect 

• Strain on normal personal relationships   

• Irritability 

• Lack of patience 

• Loss of pleasure in people and activities 

• Getting sick often 

• Depression and/or anxiety 

• Foggy brain forgetfulness 

 

Tessa suggested four principles to keep in mind that relate to work and student concerns: 

 

1. Remember that life isn’t always fair. We need to accept that fact when thinking about 

struggling students. 

 

2. Distinguish between real guilt from false guilt with respect to our struggling students.  

We may have the tendency to feel bad about our relative privileges and comforts.  We 

should ask ourselves: Did I actually do something wrong?  Am I actively harming the 

student?  If not, you are experiencing false guilt. 

 

3. Accept that you could do all of your jobs well, and it still would not be enough to solve 

all problems.   

 

4. Realize that sometimes we want more from our students than they want from 

themselves.  We can help to set them on a better path, but we cannot force them to take 

their education seriously. 

 

Tessa also discussed some principles relating to self-care: 

 

1. Allow 10 minutes to reflect on your day and let it go.  Ideally do this before you get 

home.  You may use this time to think about whether to not you should do something 

different.  Ask what you have control over, and then let go of the other stuff. 

 

2. Engage in therapeutic self-reflection, meditation, prayer time, etc.  

 

3. Accept your limitations.  If you are making contributions beyond your qualifications, 

engage an ally for support.   

 

4. Utilize social support systems.  If you do not currently have one, get one.  These 

systems should include people who “get you” and understand your challenges.   

 



5. Utilize active coping mechanisms to manage stress.  Examples include art, time with 

pets, exercise, time spent in nature, and so on. 

 

6. Using visualizations or symbolism to “turn off” your day.  For example, visualize 

turning off a light switch when you walk to your car at the end of the workday 

 

 

 

The meeting adjourned at 1:25pm. 

 

Minutes taken and prepared by Phil Mazzocco, Faculty Secretary. 


