
Faculty Assembly Minutes 
 
November 23, 2015 (12:35pm) 
 
Attendance: Steven Abedon, Amy Brunell, Cynthia Callahan, Stavros Constantinou, Susan Delagrange, 
Joseph Fahey, Steve Gavazzi, Glenn Hartz, Norman Jones, Gary Kennedy, Del Lindsey, Phil Mazzocco, 
Barb McGovern, Bill Putikka, Dennis Shaffer, Kate Shannon, Heather Tanner, John Thrasher, David 
Tovey, Faith Wyzgoski, Mollie Cavender, Carol Landry, Terri Bucci, Andy Kinney, Ruth Lowery, Rachel 
Bowen, Kip Curtis, Kate Nelson, Yongmin Sun, Steven Joyce, Joanne Ruthsatz, Ozeas Costa, Elizabeth 
Kolkovich, Carolyn Skinner, David Au, Mike LaCroix, Jen Racer, Mary Jo Hawk, Agus Munoz-Garcia 
 
Excused: Sergei Chmutov, Terri Winnick, Dawn Kitchen, Scopas Poggo 
 
 
Approval of minutes  
 
A motion was made to approve the minutes from October 29, 2015 meeting.  The motion passed with 18 
‘yes’ votes, 0 ‘no’ votes, and 3 abstentions. 
 
Elections 
 
Elections for 2016 Executive Committee (EC) positions were held.  In light of the fact that each position 
had only a single candidate, Glenn Hartz moved that the entire slate be approved by acclamation.  This 
motion was seconded by Elizabeth Kolkovich.  The motion passed with 23 ‘yes’ votes, 0 ‘no’ votes, and 0 
abstentions.  In addition, two faculty members voted by absentee ballot (S. Poggo & T. Winnick). 
 
The results of the election were as follows:  
 
Faculty President – Phil Mazzocco 
Faculty Vice President – Kip Curtis 
Faculty Secretary – Kate Nelson 
At-Large Member – Del Lindsey 
At-Large Member – Faith Wyzgoski 
Curriculum Committee Chair – Joe Fahey 
Diversity Committee Chair – Carol Landry 
University Senate (Spring 2016) – Agus Munoz-Garcia 
University Senate Alternate (Spring 2016) – Yongmin Sun 
University Senate (next 3-year term) – Rachel Bowen 
University Senate Alternate (next 3-year term) – Yongmin Sun 
 
Motion regarding Mansfield Staff Advisory Council (MSAC) Representation on the EC 
 
Presently, there are two voting MSAC representatives sitting on the EC; however, scheduling difficulties 
often prevent both staff members from attending, leading to concerns about staff presence and voice on 
the EC.  With this situation in mind, the EC approved the following motion: 
 
MSAC would continue to have two voting members on the EC.  The first position would typically be filled 
by the President of MSAC.  A formal alternate would also be chosen to attend an EC meeting if the 
President were not able.  The second MSAC representative would be a floating position that could be 
filled by any member of MSAC as scheduling demands required. 
 
Prior to voting on the motion, a period of discussion was held.  One concern was that the floating member 
might suffer from having missed previous EC meetings (e.g., in the case of topics or discussions that 
span multiple meetings).  It was felt, however, that MSAC members could keep up on recent EC topics 
via minutes from these meetings.  Furthermore, it was deemed better to have an MSAC member who 
might be somewhat out of the loop than to have a missing member due to scheduling conflicts. 



Glenn Hartz called the question, and voting proceeded.  The motion passed with 26 ‘yes’ votes, 0 ‘no’ 
votes, and 3 abstentions. 
 
Campus Culture & Diversity Workshop idea 
 
Kip Curtis and Heather Tanner recently attended a workshop in the History department led by OSU 
professors Hasan Jeffries, Robin Judd, and Clay Howard.  The workshop focused on incorporating 
current events involving race into classroom contexts.  One of the recommendations of the Campus 
Culture committee was to hold one workshop per semester, and Kip and Heather proposed bringing Drs. 
Jeffries, Judd, and Howard to conduct a version of their diversity workshop.  Although the workshop was 
originally intended for graduate students, the moderators have indicated a willingness to tailor a version to 
our particular concerns.  It was argued that such a workshop would be particularly useful given our 
shifting faculty and student demographic profiles.   
 
One faculty member inquired about the possibility of holding multiple sessions so that more faculty and 
staff would be able to attend.  However, it was also acknowledged that the moderators are university 
faculty and, as such, we need to be sensitive to their time and interest constraints. 
 
Heather and Kip agreed to take initial steps to plan the workshop, but that ultimately the EC, MSAC, and 
HR would be responsible for coordinating the event. 
  
Senator report 
 
Yongmin Sun reported on some issues of relevance from two recent University Senate meetings. 
 
1. The University has recently revised its policies regarding sexual harassment.  Major changes include 
(a) combining all documentation under a single document (“sexual harassment” is now referred to as 
“sexual misconduct”), (b) the development of a new training section which is available on the Buckeye 
learning website, and (c) an added assessment component which will occur over the next three years.  In 
the past faculty were required to provide notification of any felonies related to sexual misconduct, but now 
notification is required for any alleged instance of sexual misconduct (including those that occur off 
campus grounds). 
 
2. Although there was discussion regarding the status of faculty during the May term, no change has 
occurred.  Faculty are still considered to be on-duty during May. 
 
3. The University has established an academy for retired faculty that can assist them in maintaining a 
productive association with the University.  
 
4. The University is moving forward in establishing a center for teaching and learning.  Carolyn Skinner is 
a regional campus representative to the planning committee, and clarified that the committee has been 
asked to create a plan involving minimal costs, although the eventual funding allocation has not been 
decided.  She also clarified that the institute is similar to UCAT in that there is a focus on faculty teaching 
support and training; however, that is just one of several functions of the institute.  For example, as 
pointed out by Norman Jones, another function of the institute would be policy development, which might 
cover issues such as the role of SEI in the P/T process. 
 
Dean's Report 
 
The Dean began by congratulating those elected earlier in the meeting.  He then turned to the topic of the 
upcoming round of strategic planning.  The deans recently met with Mike Boehm, the Vice Provost for 
Academic and Strategic Planning.  Mike indicated that he felt we were headed in the right direction, and 
so we would be unconstrained in our strategic planning.  Although we can be somewhat flexible regarding 
the completion timeline, at present we are aiming to complete the strategic planning process in late May. 
Ideally, we can use this to engage in a community dialogue as well.  Associate Dean Norman Jones 
indicated that the four main areas of emphasis would be teaching and learning, research, outreach and 



engagement, and resource stewardship.  A strategic planning committee will be convened, and Dean 
Gavazzi encouraged any faculty members interested in joining the committee to notify any of the Deans.  
Finally, Dean Gavazzi indicated that a series of three town-hall style meetings had been planned to gain 
feedback and perspectives of the faculty at large. 
 
The idea of holding a faculty/staff retreat was proposed.  It was felt that a single, longer meeting might be 
more conducive to generating ideas than a series of three shorter meetings.  If a retreat were to be held, 
we would need to decide whether the strategic planning committee would be asked to provide their own 
recommendations as grist for the retreat, or whether the retreat would form the basis of discussion for the 
strategic planning committee.  As there was no formal opportunity for the faculty to voice support for or 
opposition to the retreat, a survey designed to gage interest will be circulated. 
 
Additional discussion involved the possibility of using some of the ideas and plans generated during the 
Art of Hosting workshops two years ago.  The Dean responded that the Art of Hosting was heavily 
focused on personnel decisions, and that the strategic planning efforts would be much broader.  Another 
faculty cautioned that relying too much on Art of Hosting recommendations might exclude people who 
were not present when it occurred. 
 
 
With no further business to discuss, the meeting was adjourned at 1:35 pm. 
 
Respectfully submitted,  
Phil Mazzocco 


