
DRAFT Faculty Assembly Minutes   
Tuesday, March 30, 2021 (3:30 pm)  
  
Present (in alphabetical order): Steven Abedon, Deborah Adams, Amy Brunell, Mirel 
Caibar, Lindy Camacho, Mollie Cavender, Sergei Chmutov, Stavros Constantinou, 
Ozeas Costa, Kip Curtis, Joe Fahey, Pam Foster, Glenn Hartz, Tara Hines, Stewart Jobrack,  
Norman Jones,  Jamison Kantor, Gabe Karns, Dawn Kitchen, Elizabeth Kolkovich, Michelle 
Kowalski, Carol Landry, Del Lindsey, Cheryl Logan, Michael Marberry, Phil Mazzocco, Agus 
Muñoz-Garcia, Scopas Poggo, Bill Putikka, Amber Rader, Nikki Robishaw, Dennis 
Shaffer, Carolyn Skinner, Jamie Stima, Stephen Swihart, Heather Tanner, John 
Thrasher, Kelly Whitney, Terri Winnick, Faith Wyzgoski. 
   
Excused: Rachel Bowen, Cynthia Callahan, Steven Joyce.  
  
  
1. Approval of 02/17/21 Faculty Assembly meeting minutes  
  
A motion to approve the 02_17_2021 Faculty Assembly meeting minutes was made by Glenn 
Hartz and seconded by Heather Tanner. The minutes were approved with 25 votes in favor, 
zero (0) against, and two (2) abstentions. 
  
  
2. Election of Executive Committee Officers  
  
The Faculty assembly voted electronically for the candidates running to serve on the Executive 
Committee and Council for the 2021-2022 academic year. Twenty-eight people voted, and 
these are the unanimously elected members: 
 
President – Amy Brunell 
VP – Jamison Cantor 
Secretary – Phil Mazzocco 
At large representative – Carolyn Skinner 
Special at large representative (serving in place of Past President) – Agus Muñoz-Garcia 
 
 
3. Functioning of the Faculty Assembly for the Fall 2021 semester 
 
The vast majority was in favor of continuing to have the faculty assemblies via Zoom in fall (one 
faculty member objected and two abstained).  
 
  
4. Updates on committees  
 
Student Support: Amy Brunell, on behalf of Terri Bucci, the committee chair, reported that they 
reviewed the charge and sent a couple of changes to the EC for discussion; almost all the 
academic awards are ready and completed; they decided that there would be no student frenzy 
this year; they encouraged faculty to identify and report students at risk of failure; and the head 
librarian attended faculty assembly to discuss faculty and student needs from the library. The 
study abroad program will be virtual; for questions about the program, e-mail S. Joyce. 
 



Teaching and Learning: Jamison Kantor, the committee chair, reported that they successfully 
incorporated Gabe Karns as a volunteer member, and changed the charge to include that the 
Ecolab manager could attend the meetings of this committee. The second thing is that they 
have designed a survey about the faculty’s experience of teaching online, and it will be released 
to everyone soon. 
 
 
PDC:  Mollie Cavender, as chair, reported that they updated the one-course reduction 
application forms and guidelines and these are now on the website. Del Lindsey would send a 
reminder for an event concerning promotion to full professor, which will take place on April 13th 
from 3:30 to 4:30 pm. 
 
Resource Stewardship: Amy Brunell, on behalf of Cynthia Callahan, Chair of the committee, 
reported that the committee has identified a speaker from the community, who is knowledgeable 
about the local physical environment. Because Donna’s budget has been so reduced, we are 
seeking alternate sources of funding through collaborations, perhaps with Ecolab. The 
committee is working on a way to assess and cultivate morale, soliciting announcements of 
faculty accomplishments, and approved a proposal for a U.S. Forest Service study of Ash trees 
on campus. The proposal is now making its way through campus channels. 
  
  
5. Senate report 
 
Bill Putikka, as our Arts and Sciences Senate representative, reported that there is an attempt to 
delay implementation of the new GEs for a year (to Fall 2023). The main reason is that because 
of the pandemic, faculty were mostly focused on teaching, and now they want to put more 
emphasis into scholarship activities. 
The curriculum committee of the AS Senate receives lots of requests for distance-education 
courses, and the faculty should check what their home departments are doing. 
 
Sergei Chmutov, as our Senate representative, reported that the faculty council discussed a 
report on conflict of interests. There will be a different form soon. Another point of discussion 
was the multiple complains about Workday; OSU paid 250 million USD for Workday, and it 
seems that people are not happy about many different issues with its functioning. 
 
 

6. Self-study 

  
Dean Norman Jones raised some points of discussion regarding the self-study. 
 
We do not want to silence anybody, so all the statements submitted by faculty will be kept in the 
study in an appendix unless the faculty as a whole later choose to archive those statements; a 
summary of the general topics and issues raised in those statements will be included in the 
main text and will be reviewed by the faculty for completeness and accuracy in April. There was 
discussion about whether we want to include names of individual faculty members even in the 
appendix. In that regard, a faculty member stated that the individual comments provide new, 
unique perspectives on the issues that people experience beyond the general aspects. Another 
problem is that it is difficult and sometimes impossible to keep anonymity, for example, in 
departments that only have one member in our campus. Another faculty member mentioned 
that the specific examples are very useful to consider the scholarly activity, which is difficult to 
integrate in the general comments. There were concerns about the extent to which the selection 



of individual statements included in the self-study capture the range of intellectual experiences 
across campus. Norman thinks that the scope is pretty good for tenure-track faculty; it may not 
be representative of associated faculty.  
 
A suggestion was made in the executive committee to use the self-study to build guiding 
principles, with some kind of metrics, for future faculty hiring. If the faculty agree, then the self-
study could direct the external reviewers to help. We need to think more about the needs of the 
campus as a whole, what is going to allow us to grow, and act on that, rather than merely ask 
faculty in particular curricular areas to make the case for hiring in their area; this view is shared 
by a couple of faculty members. For example, we have a great potential for growth with the 
development of STEM majors and the expansion of our health sciences programs. Growing 
enrollments in those areas will help all the other areas benefit from larger enrollments (both 
through GE enrollments and students who start in a STEM program and then switch to one of 
our other majors). So, we need to think strategically about which areas we want to potentiate, 
and the self-study can be very useful to determine those areas together. Another faculty 
member mentioned that until we see how the GE work, we might need to put some curricular 
planning on hold until we learn more. However, since we still do not know the timing of the 
implementation of the new GE, we should think about what we can do now, because the basic 
structure of the new GE is unlikely to change, even though it could be two years before the new 
GE is in place.  
One faculty member asked about the position of the Columbus campus on us moving towards a 
model in which we gain more autonomy to determine our curriculum, since the influence of the 
main campus in the functioning of the regionals has been very important in the past. Norman 
said that so far it seems that our curricular goals have the support of President Johnson. We will 
continue to have support for building STEM majors, not only from local donors, but from OSU. 
There is also support for our existing majors. If the budget model were to change, it is hoped 
that a new budget model would make it easier for units to collaborate with each other across the 
university; yet there is no indication that the budget model will change. 
 
Finally, we need to think about which topics should appear in the self-study. Some, such as 
curriculum development and diversity, definitely will be included. More discussions are needed 
for other issues, for example, promotion to full professor; that topic will be included, and we 
might want to think further about how to frame and guide the external reviewers when it comes 
to that topic. 
 
One faculty member asked if we could consider applying for diversity hires through the 
President’s recently announced initiative to increase faculty diversity through new hires; many 
units on the Columbus campus are also considering applying. Norman mentioned that the 
application process has not yet been defined, and funds have not yet become available; yet he 
is already in talks about how to put together strong applications, which may involve partnerships 
with other units for shared faculty positions that might have a stronger chance of being funded. 
We are working on it, but we need to think about ways to make our case compelling, since 
every unit and campus will be applying for this funding. For example, we most likely will need to 
include a research component related to diversity when applying for these positions. 
 
 
7. Dean’s updates  
  
President Johnson’s campus visit went well, and Norman thinks that it was useful to lay a 
foundation for an in-person visit in the future, which he hopes will take place in the next 12 
months. President Johnson met with many people, including faculty, staff, students, members of 



the board, and other community stakeholders. She is very interested in our work and clearly 
recognizes the importance of the role played by the regional campuses of The Ohio State 
University. Her priorities include workforce development (which aligns with our curricular 
expansions), increasing diversity, equity, and inclusion (which aligns with our student population 
and student success work), and research (she recognizes that the regional campuses support 
research as part of our mission). She also seems committed to another key issue for us, student 
financial support, which was a high priority of her predecessor, President Drake. 
 
Dawn Kitchen updated us on a few topics to consider for next semester.  
We want to complete the student retention reports in a timely manner, with emphasis on the 
comments section, which helps the retention team a lot. There was a question about what we 
should do if we have students from other campuses. Tara Hines, from the retention team, 
explained that we are trying to use an integrative approach and work with the teams of other 
campuses. 
 
The participation reports are mandatory, and they need to be completed by the second week of 
every semester! 
Also, send a list of the textbooks that you use for each course by the deadline. Even if you do 
not use a textbook, report that. CarmenBooks are an option, and with this tool students can 
save up to 80% in textbooks. Consider this option; you just need to send the ISBN. That has to 
be done before enrollment opens (it already passed for Fall 2021). You can find more 
information here: https://affordablelearning.osu.edu/reducing-textbook-costs-carmenbooks. 
 
We have re-thought the structure of our courses in fall, considering the mode of instruction, with 
the idea of increasing enrollment and reach to new student populations. Next fall (2021), we 
expect to offer 75% of our courses in person (whether fully in person or hybrid) and 25% of our 
courses fully online or “distance enhanced.” Of the total number of courses offered next fall, 
18% will be hybrid. The percentages of hybrid and online courses to be offered next fall are 
double what we offered before the pandemic but are still far less than what we offered this year 
(2020-21). If you are teaching in person, up to 25% of your formal instruction can be online. 
 
Lastly, Dawn reminded us that there are trainings we need to complete every year and that 
there are new forms for cases of academic misconduct; if we fill them in, we will facilitate her 
work on the reports. 
 

 

 

The meeting adjourned at 5 pm.  
  
Minutes taken and prepared by Agus Muñoz-Garcia, Faculty Secretary. 
 

https://affordablelearning.osu.edu/reducing-textbook-costs-carmenbooks

