
02/10/2021 (3:30 pm) 

Executive Committee Minutes 

 

Present (in alphabetical order): Amy Brunell, Mirel Caibar, Kip Curtis, Joe Fahey, Donna 
Height, Norman Jones, Agus Muñoz-Garcia, Kayla Smith, Kidron Stamper, Heather Tanner 
 
 

1. Approval of 01/13/21 Executive Committee meeting minutes 

 
A motion to approve the 01_13_2021 Executive Committee meeting minutes was made by Kip 
Curtis and seconded by Heather Tanner. The minutes were approved with five (5) votes in 
favor, zero (0) against, and one (1) abstention. 
 
 
2. Campus self-study (Spring 2021) and external review (Autumn 2021) 
 
Work groups have been organized and our academic areas are working on compiling 
information and comments for the self-study. The deadline to complete the job is July 1, but we 
plan to complete it by the end of May. We are hoping to get statements from the academic 
areas by early March. 
 
Dean Norman Jones emphasized that the self-study will be very useful to assess our role in the 
university as a whole. For example, the new President wants to pursue an increase in STEM at 
OSU and sees the regional campuses as vital participants in that goal, but we have only just 
begun to introduce STEM degrees at Ohio State Mansfield; prior to this year, we had none. Our 
existing academic programs will continue to be crucial to our mission; we’re just aiming to offer 
a curriculum that also includes a few STEM options such as engineering technology, biology, 
and nursing. Another important goal for President Johnson is diversity; our campus has a higher 
student diversity than the Columbus campus does, so we will be important in helping to support 
this goal, as well. Therefore, upon the completion of the self-study, and independently of the 
recommendations of the external reviewers, we will have the opportunity to define our 
challenges and strengths. Then, we can devise an action plan aligned with our campus mission 
and values as well as the direction in which OSU as a whole is going. We are becoming more 
valuable and integral to the university’s goals.  
 
  
3. Staff support of faculty initiatives 
 
 
When faculty are working with staff, it is not always clear to faculty members what a given staff 
member’s core duties are as opposed to other ways in which that staff member might be able to 
help sometimes depending on that staff member’s workflow and other responsibilities. As a 
result, a problem occasionally arises if a faculty member expects a staff member to help in a 
way that the staff member does not have time for and has not been approved for by a 
supervisor as part of that staff member’s responsibilities and goals. If such misunderstandings 
arise, staff and/or faculty are encouraged to reach out to the Dean or to the staff member’s 
supervisor to help clarify roles and responsibilities. Fortunately, this happens rarely.  
 
 
 



4. Other issues, questions and concerns 
 
A committee member mentioned that a faculty member of OSU-Lima teaches a course in a local 
high school. A question was posed about whether we can do that, maybe not to increase 
enrollment per se, but as a strategy to increase our presence in high schools, which in turn may 
have a positive impact on our recruitment efforts. A question was raised about whether this 
class was a CCP class taught to high school students or a class for regular college students 
taught at an off-campus location (the high school) but not including CCP students as enrollees. 
The amount of money that we get from CCP students is very small, and it is even lower if 
classes are held in the high school. In addition, OSU has decided that we will not offer CCP 
classes in high schools. Did Lima get an exception for this class, or is it some other kind of 
situation? The committee agreed that we will need more information to evaluate whether it 
represents an opportunity for our campus.  
 
 
 
With no further issues to discuss, the meeting adjourned at 4:05 pm. 
 
*Minutes taken and prepared by Agus Muñoz-Garcia, Faculty Secretary. 


