
11/20/2019 (12:40pm) 

Executive Committee Minutes 

 

Present: Joe Fahey, Adrienne Hopson, Jeff Sprang, David Au, Dawn Kitchen, Jodie Holzworth, 

Phil Mazzocco, Del Lindsey, Elizabeth Kolkovich, Amy Brunell, Kip Curtis 

 

Excused: Norman Jones 

 

Guests: Cindy Wood, Keith Stoner, Stacy Wood 

 

1. Review of 10/30/19 minutes 

 

Kip Curtis moved to approve the 10/30/19 minutes, and David Au seconded.  The motion was 

approved unanimously with 0 abstentions. 

 

2. Campus Publicity and Promotion Effort Review and Assessment 
 
The following individuals spoke to the committee on the topic of marketing and publicizing 
faculty/campus events and accomplishments: 
 

• Dawn Kitchen, Associate Dean, OSU Mansfield 

• Keith Stoner, Executive Director, Marketing, Public Relations, and Creative Services, 
NCSC/OSU-Mansfield 

• Cindy Wood, Director of Development and Community Relations, OSU-Mansfield 

• Stacy Wood, Senior Director, Marketing Strategy, University Marketing, OSU-Columbus 
 
 
There are ongoing efforts to maximize attendance/engagement at a wide range of campus 
events, as well as to more effectively publicize faculty achievements.  The campus has relevant 
personnel and resources, and we can also leverage our relationship with the marketing 
department in Columbus.  The individuals listed above are working to better collaborate, and to 
create shared policies and procedures that would guide marketing and publicity.  One guiding 
principle is flexibility in the manner in which various resources and techniques are employed.  
Ideally, each event of notification will receive appropriate attention.  Another principle involves 
early notice.  Cindy Wood explained that it typically takes about 12 weeks of marketing and 
publicity to maximize attendance at events.  Finally, each event or notification 
marketing/publicity strategy will take into account overall marketing strategy (campus, 
university), the content, target audiences (attendees, donors, community at large, etc).   
 
One member of the Executive Committee asked about notifications of faculty achievements on 
our website.  Dawn Kitchen is the central intake for these kinds of notifications, and faculty are 
encouraged to make more use of the existing A+ web form. 
 
Stacy, Cindy, Dawn, and Keith, are working on compiling a list of personnel and resources, and 
guidelines.  They will get back to the Executive Committee in early January for feedback on that 
document.  
 
 



 
3. Initial Review of Progress toward Goals Identified during the SP19 Faculty Retreat and 
Through MSAC 
 

Following the SP19 Faculty retreat, a list of priorities and actionable items was compiled.  

However, the faculty body has yet embark on enacting these initiatives.  In addition, MSAC is 

working on a similar list of initiatives that will be available in early January 2020.  The 

Associated Faculty EC representatives have also been asked to solicit suggestions from 

Associated Faculty members. In early 2020, the EC will begin to plan actions based on this 

combined list of initiatives. 

 

4. Executive Council Session 

 

A faculty member brought an issue to the committee concerning a proposed salary appeal.  The 

intent was to shed light on related issues involving the process by which salary decisions are 

made.  Although base salaries are typically subject to annual increases based upon merit and 

equity, other factors can enter into the equation.  These factors may include grant-related 

funding, funding tied to the running of an institute, external contracts that need to be 

serviced/fulfilled, or increases based upon acquiring a 12-month on-time status.   

 

Differences between faculty salaries exist, and it is not always clear which combination of the 

above factors may be responsible.  This issue is complicated by variation in salaries relating to 

merit, rank, years of service, department, and even campus.  This complexity can make the 

process of salary appealing complicated and confusing.  The faculty member in question was 

seeking to begin a series of conversations to more fully elucidate the process by which salary 

decisions are made and may be appealed. 

 

In general, the Executive Council agreed that increasing the visibility/transparency of salary-

related decision-making would be desirable.  Feedback from officials involved in the salary will 

be sought out, and a future Executive Council meeting will discuss these issues in more depth. 

 

 

 

With no further issues to discuss, the meeting adjourned at 1:25pm.   

 

*Minutes taken and prepared by Phil Mazzocco, Faculty Secretary. 


