
Executive Committee Meeting 
Mar 6, 2017 
Present: Rachel Bowen, Jon Clevenger, Ozeas Costa, Kip Curtis, Susan Delagrange, Steve Gavazzi, 
Margaret Hersman, Norman Jones, Gary Kennedy, Carol Landry, Kayla Metcalfe, Victoria O’Brien, Collin 
Palmer, Heather Tanner, David Tovey, Terri Winnick, Faith Wyzgoski. 

Excused: Donna Farland-Smith, Phil Mazzocco 

1. Approval of minutes
Meeting was called to order at 3:02 pm with a motion to approve the minutes from the meeting on February 
13, 2017. One amendment was suggested by Carol Landry regarding Marna’s plants and the amended 
minutes were approved by unanimous vote. Another correction was submitted after the meeting where the 
minutes were approved: In the ‘Committee reports’ section of the minutes (Dean’s report), The English 
Department hired Jamison Kantor to teach Nineteenth Century British Literature (not Professional Writing, 
as reported in the minutes). Despite their best efforts, the department was not able to fill the Professional 
Writing position this year.  

2. Status report on the development of a new BA program in Environmental Studies (Gary Kennedy)
Gary reports that – thanks to the tireless efforts of Carol Landry and Kip Curtis – the new BA program is well 
in the process of being approved. A 1-page document summarizing the process over the last 2 years has been 
submitted by Gary (and is attached to these minutes). The new major should be available by the 2018-2019 
academic year. This was a surprising development and, as explained in Gary’s summary document, we were 
expecting another roadblock when the proposal was submitted to Steven Fink (Associate Executive Dean for 
Curriculum and Instruction) but, to our surprise, he was positive about it. We puzzled about what could have 
possibly driven such unexpected change of heart. Now we need to think about what steps to take to be ready 
to offer it, since there is some skepticism about whether we can do it. We need to make a commitment, and, 
as the program currently stands – and barring significant changes to the curriculum from now until the final 
approval – we are short one person to teach two key courses in one of the focal areas of the major 
(Environmental History). Question: what can we (faculty) do to support this? There currently is a proposal for 
faculty hire (recently submitted to the Dean through the Curriculum Committee) that asks for an environmental 
historian with specialization in science, technology, and medicine, which could offer some of the needed 
courses for the major that we are so close to offer in its entirety here on our campus. The budget – as it 
currently stands – does not allow extra money for hires but the Budget and Finance Committee will meet on 
March 21 and discuss more accurate numbers with Carol Freytag. Another option to consider when the 2018-
2019 academic year comes by is a temporary hire to cover the needed courses. Heather and Kip will keep 
their eyes open for recent PhDs on the subject that could be hired on a temporary basis until a permanent 
solution is found. Question: From an admissions point of view, would we be able to advertise this new program 
statewide, just like we are currently able to do with the SENR cohort? No conclusive answer to that question. 
This probably would not be an issue with other regionals, since none expressed interest in offering this major, 
but there may be an issue with Columbus. The proposed Center for Ecology and Social Justice may play a 
role in recruitment as well by providing a differentiation from what is offered by other campuses/colleges.  

3. Campus Campaign (Heather Tanner)
The Campus Campaign 2017 kickoff was March 1, with the theme “Your Gift Does More”. In Mansfield, we will 
begin the campaign on the week of spring break. Activities will start around staff, coordinated by MSAC. One 
of the main goals this year is to increase the total percentage of participation, hoping to get at least 75%. One 
initiative is to have what Cindy Wood calls “signature gifts” where everybody on each governing committee will 
contribute. Campaign packets were distributed and more information will be forthcoming about the various 
funds to which the campus community can donate. There is a plan to resurrect “T-Shirt Day” where faculty 
come to campus wearing a t-shirt representing their field. More information will be forthcoming. We are also 
looking for students/faculty/staff with personal stories about how any of the funds have benefited them or 
somebody they know.  

4. Report on initiatives from the Eco-programming Committee (Kip Curtis)
The committee has approved a management hierarchy for the campus natural landscape (see attached). The 
reasoning behind this hierarchy is to provide a concerted response to the many demands placed on the campus 
natural resources, including teaching, research, recreation, and development. One of these developmental 



demands is the fast-moving campus district and town center, which have many developers interested in 
building. The campus district and town center is adjacent to the campus land. There is also the new entrance 
roadway and a presentation about the status of this project will occur on March 29. The EC voted to endorse 
the management hierarchy and Kip will forward it to the campus community. 
Also needing approval from EC was the use of campus land for the establishment of the urban agriculture 
demonstration plots. Kip provided a map (attached to these minutes) showing the proposed location of the 
plots. A discussion ensued about funding for these plots, plans to protect the beds from deer and groundhogs, 
project signage on SR-39, what will be planted on the plots, and who will maintain them over the summer. The 
breaking grounds event is planned for April, with participation of volunteers from Columbus and our local area. 
Question: Do you anticipate working with OSU Extension? Yes, they have been involved already on the grants 
submitted for funding of the project, and some of the volunteers on the project include the 15 new master 
gardeners from an Extension program. The EC voted and approved the use of the campus land for this 
purpose. Kip will forward this to the campus community. 
 
5. Senior Staff Meeting Report to EC (Phil Mazzocco) 
 

Phil Mazzocco had a scheduling conflict today, and submitted the following summary by e-mail:  
Senior Staff met on February 20th.  Renee Thompson discussed issues relating to the Diversity and Inclusion 
Action Plan and Assessment that is required by Columbus each year.  Generally, she felt that we are excelling 
in numerous ways, however, there is room for improvement, especially regarding “inclusion” initiatives and 
producing and utilizing measurable assessment tools.  
Carol Freytag then provided a budget update.  Due to the continued no-tuition-raise policy to which we have 
been subjected, Carol expressed a general concern regarding our immediate and future financial prospects.  
We are really counting on good enrollment numbers in the coming terms to “right the ship”.   
As a point of clarification, it was clarified during the meeting that Tessa Bianchi (mental health counselor) is 
not a full-time hire, but a contracted hire working 40 hours per week (30 dedicated to OSU and 10 to NCSC). 
Finally, Susan Delagrange provided updates regarding the present Faculty Services situation (with Marna’s 
leaving).  Anne Ireland will be available for portions of most mornings in the Ovalwood Faculty Services area.  
Moving forward, decisions need to be made regarding the nature of Marna’s replacement (duties, status, etc.), 
as well as how the Faculty Services area might be changed to leverage the skills of existing staff positions.   
 
A draft of the job description has been submitted and is attached to these minutes. The expectation is that a 
replacement will be in place by the end of the semester. 
 
6. Report from the Budget and Finance Committee (Terri Winnick) 
 

Terri report that, on the most recent meeting of the Budget and Finance Committee (Feb 22), Carol Freytag 
provided a grim update on the status of the FY17 budget. We are still waiting for the distribution of the 2016-
2017 instructional subsidy and Columbus is holding the funds pending reconciliation of overpayment to the 
regional campuses in prior years. An error was found which affected all regional campus, and the suggestion 
is that funds from the state subsidy for instruction be reduced to correct the error. The overpayment happened 
over a period of 5 years and amounts to about 300k. The Columbus campus is holding on to about half of that 
amount and the rest will be repaid over the next 5 years. Dean Gavazzi clarified that the funds being withheld 
are not from what we had originally budgeted, but rather ‘extra’ money that would be given to our campus from 
increased subsidies. The bottom line is that we got more from this subsidy (even with the 150k hold back) than 
we would have gotten if we had a 2% tuition increase. A discussion ensued about ways to navigate the current 
budget crisis, including the increase in residential students, the possibility of expanding second year offerings 
and/or adding new majors, promoting campus life and student experience, and supporting student activities 
outside of class. 
 
7. MSAC (Victoria O’Brien) 
 

Ginny Corso attended the last MSAC meeting representing USAC (the University Staff Advisory Committee) 
and reported that they have a new chair-elect (Liz Gordon-Canlas) and they are looking to have all the regional 
staff advisory committees to get together for a spring meeting to discuss staff issues at the regional campuses 
and use USAC as a platform to advance those issues. MSAC is also hosting Avita Health on campus on March 
22 during the common hour. They are bringing lunch and will explain the services they offer to our students, 
faculty and staff. This lunch event is open to all faculty and staff. They also talked about budget issues and the 
proposed staff hires. 
 



 
8. External Relations Board Committee (Faith Wyzgoski) 
 

The committee discussed President Drake’s agenda where he went to the community and met with 
stakeholders. Cindy Wood discussed what she calls ‘friendraising’ with the help of President Drake and their 
focus on the Richland County Alumni Association becoming more inclusive. They talked about issues raised 
from the student luncheon, including concerns such as the need for more courses and majors, something short 
of a Brutus statue that can be brought to campus to make students feel they are part of Ohio State. Donna 
Hight is looking into possible options. An upgrade of the recreation facility has raised to the top of the list of 
priorities for the capital appropriation cycle requests. Also included in this capital appropriations priority list are 
energy efficiency improvements related to lighting on campus, a fix to the roof of the Child Development Center, 
which is in need of repair, and exterior lighting for security, including the path to Molyet Village. 
 
9. Senate report (Rachel Bowen) 

a. Updates from the Chair – 3:30-3:40 
   Ben Givens, Chair, Faculty Council 

• Executive compensation report has been updated and on FCBC website: 
http://senate.osu.edu/?page_id=201  

b. Textbook Affordability Resolution – 3:40-3:50 
   Sam Whipple, Senior Delegate to University Senate, USG 

• Resolution should be coming to the Senate on 3/9 
• To encourage faculty whenever possible to submit textbook orders by 4/13.  Will enhance 

ability to participate in buy-back as well as ordering more used books for sale in Autumn. 
• It was pointed out that a resolution such as this would signal to the legislature that OSU is 

taking textbook costs seriously. 

c. GE Review – 3:50–4:10 PM  
   Randy Smith, Vice Provost for Academic Programs 
   Faculty Fellows: 
      Cathy Montalto, Department of Human Sciences 
      Larry Krissek, School of Earth Sciences 

• The presentation closely tracked the powerpoint:  GE Review 
• [The information presented also closely tracked what was discussed at our 2/17 Faculty 

Assembly.] 

d. Government Affairs – 4:10–4:30 PM  
   Amy Baker, Assistant Vice President for State Relations 
   Brian Perera, Assistant Vice President for State Relations 
   Stacy Rastauskas, Vice President of Government Relations 

• The current state budget bill contains several concerning items:  
o Textbook proposal ($300/ student/ year in textbook costs and remainder paid by 

institution).  “Textbook” includes “instructional tools and software.” 
o Tuition and fees.  Cap is set at $0, no inflation increase.  Also, the cap applies to “all 

other fees” – not clear what that includes. 
o State subsidy: 1% increase in funding proposed.  OH College Opportunity Grant: 3% 

increase, then 2% in the next year. 
o The bill appears to ask that universities add commercialization to tenure policies.  A 

concern, but Government Affairs thinks OSU probably already meets this 
requirement. 

 



• There are also concerns at the federal level:  
o Immigration: will likely see an updated/ clarified travel ban Executive Order, 

watching for any Executive Order or other action on DACA students (but Congress 
might act to extend the program) 

o End of FY17 appropriations process, which is still in Continuing Resolution, 
working toward an Omnibus.  Year-round Pell (which would allow for Pell in all 
terms of the year – current Pell can only be taken for two semesters/ year) might be 
addressed in FY17 Omnibus. 

o FY18 budget will be addressed in mid-March (when President gives his proposal).  
The “sequester” caps may come back into effect in FY18 and could hurt research 
funding, among other issues. 

o Agencies being considered for elimination by Office of Management and Budget 
include NEH, Corporation for Public Broadcasting, and others. 

o Affordable Care Act changes.  (Note that there is also concern about Medicaid 
Expansion changes at the state level.) 

e. Provost’s Perspective: Emergency Procedures and Strategic Plan – 4:30-4:50 PM  
   Bruce McPheron, Executive Vice President and Provost 

• Follow up of November 2016 incident: Seeking questions/ concerns that could be added to 
policy changes on security incidents.  FYI: university policy bans concealed carry by 
everyone on campuses and also open carry by university community members, but cannot 
ban open carry by non-OSU community members.  (OSU is being sued over this policy.) 

o Q: What are we doing about sexual assaults happening off-campus involving 
students? A: we are concerned. 

o Q: Some students complained that they were required to go to class during incident 
(exams, etc.). A: planning to send a major communication when Monica Moll’s 
after-action report is finished. 

• Strategic Planning update: Want to have a draft of a plan by April Board meeting and 
approval by June meeting.  Trying to align university plan with medical center plan. 

o OSU aspires to be a leader in public research universities.  11 dimensions of 
excellence, stressing affordable access, excellence in teaching and learning, some 
balance of the three dimensions of faculty research/ post-docs/ grad students/ etc., 
operational excellence and resource stewardship. 

f. Rules Changes- 4:50-5:00 PM  
   Stefan Niewiesk, Chair, Rules Committee   

   1. University Research Committee membership  [Postponed] 

   2. Council on Student Enrollment and Progress 
      CESP Proposal 

• Propose to have a non-Tenure Track faculty member on the committee; this should be on the 
agenda for next Senate meeting (3/9). 

Comments on the report: The textbook proposal has no teeth, but the university is giving money for faculty 
that want to create their own textbook.  
 
 



10. Other business 
 

• Norman reports that the Higher Learning Commission will be on campus on March 23 in the afternoon, as 
part of the university-wide reaccreditation process. They expect to set up meetings with faculty, staff, and 
senior administration. More information is forthcoming. A suggestion was made to separate different groups 
of faculty (such as female faculty or junior faculty) to give them the opportunity to freely express concerns or 
ask questions that they may not wish to disclose to the whole faculty body. This has been attempted at 
departments in Columbus going through their external review and it was extremely valuable.  
 

• President Drake was very happy with his interaction with the community during his visit on March 3. His last 
comment before leaving was that we have an amazing campus and community. He had strong interactions 
with both students, community leaders, elected officials, and the media. This was in sharp contrast with the 
meeting with the provost. A discussion ensued about what went wrong and what could have happened 
differently. Rachel Bowen committed to contacting interested faculty and compile a list of concerns and 
solutions to follow up with the Provost. 

 

• Women’s history month events are underway. Carol reminded all of international Women’s Day on March 8, 
and other events on the calendar, including a documentary, and a book collection coming up from Columbus. 

 
 
 

The meeting was adjourned at 4:35 pm.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Report to the Mansfield campus Executive Committee about the proposal for a new major in 
Environmental Studies 
 

Gary Kennedy 
March 6, 2017 
 

In spring 2015, Steven Fink, Associate Executive Dean for Curriculum and Instruction, invited the 
Mansfield task force to present two proposed interdisciplinary majors to the department chairs of Arts 
& Sciences. We described two such majors: Environmental Studies, involving the cooperation of 
eight A&S departments, and Emerging Media & Arts, involving the cooperation of three A&S 
departments. The response to our proposal was a mixture of resistance and misunderstanding. For 
example, some chairs treated our presentation as a finished proposal, when it was intended as a 
prospectus. One point of confusion was whether we intended these majors to be available on all 
campuses. This was our intent, but it seemed that it was muddled by the fact that all planning and 
presentation came from the Mansfield campus. 
 

In the wake of this reception, we decided to go forward with just the proposal in Environmental 
Studies, and to rewrite it in light of the criticisms we heard in Columbus. We also decided to recruit 
co-proposers. In this process, Carol Landry and Kip Curtis did an enormous amount of detailed work.  
 

In spring 2016, we presented a revised proposal to the departments of History and EEOB, both of 
whom agreed to join us in proposing the new major. We planned to submit a finished proposal to Fink 
early in autumn 2016, so that it could go through the standard approval process. Before this step, 
however, we asked for the concurrence of the School of Environment and Natural Resources, sending 
our proposal to Director Jeff Sharp. On behalf of his faculty, he raised multiple objections to our 
proposal, both to its overall concept and to the particulars of its program. In response to his objections, 
we modified the proposal still further, moving it further in the direction of the humanities; we even 
considered whether it should be renamed Environmental Humanities. 
 

This spring we have joined forces with the new Environmental Humanities Program. (See 
http://artsandsciences.osu.edu/news/arts-and-sciences-launches-new-environmentalhumanities-
program for a press release about the program launch.) Working with English professors Sam White 
and Thomas Davis, we again polished the proposal and planned to ask for multiple concurrences. One 
of the steps in the process was to send the proposal to Peter Hahn, Divisional Dean for Arts & 
Humanities. To our consternation, he sent the proposal upward to Fink. But our consternation was 
short-lived: Fink wrote back to Sam White to say that “he thought this proposal has advanced nicely 
toward qualifying for approval,” and that he wanted to consult with us about the next steps in the 
curriculum approval process. 
 

We began the consultation last week. Fink, Deborah Haddad (Assistant Dean, Social and Behavioral 
Sciences; Natural and Mathematical Sciences), Mary Ellen Jenkins, (Assistant Executive Dean, 
Curriculum and Assessment), and Bernadette Vankeerbergen, (Program Director) offered detailed 
advice on the final rewrite of our proposal, and promised to make themselves available as needed to 
assist the process. Specifically, they offered advice about the structure of the major, about its 
associated administrative & advising, and about Mansfield aspects. In particular, Fink advised us that 
we should not conceive the major as strictly a humanities degree, but as something broader, embracing 
both science and social science. This is in line with our earlier thinking, and he promises support in 
defending this concept.  
 

It suddenly seems likely that our proposal will be approved, and that the Mansfield campus can begin 
to offer this new major. 



Map of location of proposed urban agriculture plots 
 

 
 
 



FACULTY SUPPORT POSITION (REPLACEMENT) – Job description 
 

Below is the Position Description for the Faculty Support Positon located in Ovalwood. This is a replacement 
request for the position due to Marna’s retirement.  Based on input solicited from all faculty and supervisors, 
the position description has been updated to acknowledge all areas of support encompassed by this position. 
Budget: There is no additional cost requested as this is a replacement. 
 
100%FTE - 52/52 
Performs administrative and secretarial functions required for the smooth operation of a support services office. 
Serves as the primary contact point for all issues and activities related to faculty services.  Establishes best 
practices for faculty services offices in consultation with the Deans Office; provides general office support and 
customer service, serves as receptionist, maintains filing systems and inventory records in electronic 
databases; initiates purchase requests, coordinates incoming and outgoing mail; works on special projects and 
events. Orients new faculty to the building and communicates proper procedures/deadlines for services and 
resources available to them. 
 

45% Administrative Support 
Provides, using excellent communication and interpersonal skills, front-line service and support to faculty. Able 
to perform multiple tasks simultaneously in a professional manner. Answers phones, and maintains filing 
systems.  Manages, orders, and inventories office supplies. Photocopies materials, faxes and scans 
documents on request.  Assists in the collection, handling, and distribution of teaching-related materials. 
Serves as contact for faculty queries, facilitating additional contacts as needed.  Coordinates all aspects of 
incoming and outgoing mail for assigned buildings including courier support to Columbus campus. Manages 
workflow by prioritizing jobs, sets up materials according to format requirements; converts information from 
one system to another for file and retrieval; types, proofreads, and edits correspondence, handouts, exams, 
reports, evaluations, articles, office schedules, forms, mailing lists, programs, and rosters; creates and updates 
spreadsheets as requested. 
 

25% Project and Event Support  
Supports events on campus by coordinating with other departments on areas that include food service, 
specialized printing, creating e-requests, set-up requests, student worker support, and hosting assistance. 
Supports large projects as needed, such as the Academic Enrichment Program. As part of the Ohio State 
Mansfield Campus support staff group, this position may be assigned project work that is not specific to faculty 
support, but falls in line with the skill set.  This would be episodic and assigned by the direct supervisor on an 
as needed basis. 
 

25% Technical and Logistical Support 
Assists in orientation of new faculty to the Mansfield Campus. Instructs faculty in use of equipment to copy, 
scan, and fax documents. Assists committee chairs with scheduling meetings including reserving a meeting 
room and scheduling of video conferencing. Initiates work requests for classroom and office maintenance in 
specified buildings. Supports the process of assignment and management of faculty offices, including requests 
for keys and door nameplates.  Checks and maintains supplies for printers; manages copier codes. Manages 
online faculty/staff personnel directory and maintains Mansfield campus listserves. Assists faculty with 
purchasing, reimbursement needs, and other related requests. Posts class cancellation announcements. 
Maintains record of faculty office hours, electronic copies of syllabi, and committee minutes as required. 
 

5% Other  
Assists the Human Resources department with faculty recruitment process with tasks that include organizing 
applicant materials, scheduling interviews, coordinating visits, mailing letters to applicants, and ensuring that 
all search committee documentation is returned and maintained in the HR department search files. Coordinates 
keeping, labeling, and transferring secure-destroy documents as scheduled. Other duties as assigned. 

 


