
Executive Committee Meeting 

December 4, 2017 

 

Present: Rachel Bowen, Jon Clevenger, Ozeas Costa, Susan Delagrange, Donna Farland-
Smith, Margaret Hersman, Suma Robinson, Norman Jones, Phil Mazzocco, Victoria O’Brien, 
Mike Palmerton, Heather Tanner, David Tovey, Terri Winnick, Faith Wyzgoski. 

Absent: Carol Landry  

 

1. Call to order and approval of minutes of the Nov 20 EC meeting 

Meeting was called to order at 8:25 am. The faculty president asked for comments or edits on the 
minutes of the last meeting, which were submitted by email in advance of the meeting, including 
revisions sent by Norman. Phil moved (Rachel seconded) to approve the minutes; they were 
approved unanimously. 

 

2. Senate Report (Rachel Bowen) 

 Prompted by a lawsuit, the university and the Department of Education has conducted 
an audit of the digital accessibility of the university’s online content for persons with disabilities. 
A new university policy will be published in January. The goal will be to ensure that all non-
ephemeral materials (including Carmen postings) will be accessible. Training will be provided to 
faculty and staff on how to make materials accessible.  

 All university researchers (broadly defined) will be required to be certified on research 
integrity. This training will be in modules added to the CITI training programs and will be 
discipline specific. The goal is to have everyone certified by the end of spring 2018 semester. 

 For full details on the Faculty Council meeting, please see Rachel’s note at the end of 
the minutes. 

3. Dean search update (Rachel Bowen & Phil Mazzocco) 

 The dean job is posted in the Chronicle of Higher Education and the committee is 
accepting applications. The search committee will begin the first round of reviewing the 
applications the week of Dec. 4th. Finalist interviews (on campus) will be in March. 

4. Discussion of changes to faculty service (per previous discussions at EC and Faculty 
Assembly) 

 Staff and associated faculty were asked if they wanted to stay for the discussion or 
whether they wanted the meeting to end and segue to an Executive Council meeting. They 
chose to continue as an EC meeting. Norman summarized the goal of a radical 
revamp/rethinking of faculty service that seem to be the desire of the faculty as a whole, as well 
as the need for the deans to develop a proposal that then would be discussed in EC and Faculty 



Assembly, and amended as needed. The faculty members of EC then began discussing 
possible changes to committees, with the following suggestions emerging: 

• Elimination of Budget & Finance committee – duties would be assumed by EC; the 
senior at large representative would continue to attend the board budget and finance 
sub-committee meetings and report to the EC. 

• Align service to Columbus department duties and expectations. 
• Academic enrichment committee folded into a scholarships and awards committee which 

would deal with both student and faculty awards. Hire an events planner (or current 
faculty member pursue professional development in this area and expand their bailiwick) 
to plan the honors convocation and other annual events. Norman pointed out that no 
hires are possible given our financial situation. 

• Curriculum and Diversity Committee chairs no longer serving on the EC; past president 
would take on the responsibility for diversity in the EC. 

• More reports via email rather than in person 
• Decrease size of Diversity committee 
• Merge Student Support and Academic Enrichment committees; student survey no longer 

a responsibility of this committee 
• Curriculum, academic enrichment/student support, PDC, Diversity, and Ecolab 

committees as essential faculty committees and responsibilities 
• Student Life needs to rethink programming and staffing given our much smaller student 

population;  
o long-term the dean needs to convince the Columbus administration of the need 

to financially support the regional campuses’ efforts to support students (e.g. 
mental health, financial aid, student life programming). 

o Current efforts to expand development “soft” money to support learning 
communities – e.g. environmental and engineering communities; these efforts 
may lead to a new staff hire who would spend 75% of their efforts on learning 
communities’ programming and 25% on student life programming. 

Meeting ended with a reminder that the issues of equity and accountability, which prompted this 
service discussion, not be forgotten. We need to give some thought to how to ensure this, not 
just decrease faculty service workload overall. 

 

Faculty Council met on Thursday, November 30, 2017. 

1. Digital Access Policy Update  
   Kim Potter, Policy and Training Director, Compliance Office 
   Scott Lissner, ADA Coordinator, Office of Compliance & Institutional Integrity 
   Leslie Weibush, Special Asst To Vice-President, Office of the CIO 

• Goal to provide access to software.  There have been many complaints to Dept of Ed 
Office of Civil Rights, including against OSU.  The complaint: website doesn’t meet 
standards for communication.   

• Going to have to do an audit of all of our websites, with static content of public-facing 
webpages first.  OSU will need to create a plan to audit everything else with annual 
reporting.  Some trainings are likely to be needed and will be made available.   



• The policy is still being finalized, but it will likely include an exception process for 
software that is not currently accessible.  Course-related software is especially 
challenging, as some is simply not sold with accessible versions. 

• Content needs to be posted accessibly.  If a posting is ephemeral (e.g., inserted into a 
lecture or posted to a Carmen site on the spur of the moment), then it doesn’t need to be 
made accessible for practical reasons.  However, once that same content becomes a 
regular part of the course or website, it needs to be made accessible.   

• Q: How broad is this process?  How do we implement this?  When do we need 
exception approval?  A: The university relies on faculty judgment most of the time.  The 
law is written that once something is posted on a website with ongoing availability, there 
will be some auditing of those materials.   

2. Institutional Training Initiative Update from the Provost  
   Bruce McPheron, Exec Vice President & Provost, Office of Academic Affairs 

• Trying to shift focus from misconduct to academic integrity and research integrity.  Next 
week: about 27,000 buckeyes will get an email about research integrity.  As an initial 
step, researchers will go through a certification process using the CITI curriculum.  [This 
is used for human subjects research already.]  Goal is to create a culture of operating 
with the highest level of integrity.   

• National Academies report from April 2017 (will be in the email).   
• Will apply to all Tenure-Track faculty and other researchers. 

3. Student Athlete Academic Report  
   John Davidson, Faculty Athletics Representative 
   David Graham, Assistant Vice Provost, Student Athlete Support Services Office 

• Background (DG): In 2005, this office was moved to under the Provost instead of within 
the athletic structure.  Goal is to help student-athletes take ownership of their academic 
success.  [Overview of many programs to foster student-athlete success.] 

• OSU student-athletes graduate 10 percentage points less than the general OSU 
population (74% vs 84%), but still at a higher rate than most Div I schools. 

• [Discussion of ways to better facilitate communication between faculty and SASSO 
about student-athletes’ academic performance.]   

 


