
Executive Committee Meeting 
October 9, 2017 
 

Present: Rachel Bowen, Jon Clevenger, Ozeas Costa, Susan Delagrange, Donna Farland-Smith, Margaret 
Hersman, Norman Jones, Carol Landry, Phil Mazzocco, Victoria O’Brien, Mike Palmerton, Suma Robinson, 
Heather Tanner, David Tovey, Faith Wyzgoski. 
 
Excused: Terri Winnick 
 
1. Call to order 
 

Meeting was called to order at 8:24 am with a call for approval of the minutes of the last EC meeting on Sep 25, 2017. 
Edits were submitted by e-mail, prior to the meeting, by Carol Landry. These edits were incorporated and Phil 
Mazzocco moved (Donna Farland-Smith seconded) that the minutes be approved as edited. They were approved 
with one abstention. 
 
2. Request by Andy Sokolich (David Tovey) 
 

Andy Sokolich (Student Engagement Coordinator) requested to use the Faculty and Staff Lounge (Ovalwood 3rd floor) 
once a month at midday for “Tasteful Tuesdays” presentations, where groups will be demonstrating healthy eating. 
The event is open to anyone interested. Although all were supportive of the idea, some mentioned that the room 
might be too small if there are more than 10-12 in attendance. Kitchen is also small. After a brief discussion, Phil 
Mazzocco moved (Heather Tanner seconded) that the request be approved. The request was approved by 
unanimous vote. 
 
3. Annual faculty service scores correlated with gender (Phil Mazzocco) 
 

Phil began by recalling the original question that preceded the analysis, which is the perception that female tenure-
track faculty members are taking on high time-commitment positions in service at a greater rate than their male 
counterparts. During our discussion of this issue at the September 11 EC meeting, Terri Winnick suggested we use 
the annual service rating metric. Norman Jones provided the data for the past three years and Phil performed the 
analysis. First year tenure-track faculty were not included, since they do not receive a service score. Data is not 
broken down by rank to avoid personal identification. The following graph was produced and discussed by Phil: 
 

 
 

The general pattern is that female faculty received higher service scores than male faculty in all the years of the 
analysis. The calculated p-values show that this difference is statistically significant only when the data for all three 
years is combined. A discussion ensued. Some raised the possibility that a bias toward rating female service lower 
than male service may exacerbate the disparity or underestimate the difference. Some raised the fact that those 
faculty members (mostly female) doing coordination tasks in which the service is compensated (such as course 



release for program coordinators) have their service rated differently in their service score. Some mentioned that the 
service rubric (source of the ratings) does not differentiate fully between quantity and quality of service and between 
the types of service. Some suggested that a similar analysis be made regarding gender differences in salary. This 
should be easy to do since our salaries are public record. Jennifer Cowley did an elaborate analysis of regional 
campus salaries. Alternatively we could also look at the research ratings and verify if the inverse pattern is observed 
(high service = low research; low service = high research). Some asked what we should do next. One of the problems 
is that service counts so little towards the final compensation that there is no incentive to take on more service (quite 
the opposite, in fact). There is pressure from the top to reduce the amount of service. We could run the campus with 
less service involvement but faculty governance would suffer. What is the level of faculty governance that we affirm 
as a community? It was proposed that this discussion be on the agenda for the next faculty assembly. Another 
structural problem is that the number of faculty is small and decreasing, at a time that service needs are increasing. 
Some suggest using this data when making the next call for officers. The VP and the nominating committee could 
use that. Encourage faculty that have never served on the EC to do so. Encourage tenured faculty to do more, since 
we have a history of relying on untenured faculty. There is also the issue of ad-hoc committees. Faculty have been 
asked to do more because staff is asked to do more work with fewer people. We all share in the task of ensuring 
student success. Students need extracurricular and academic support. Faculty are doing more of that mentoring and 
oversight. It could be a case to make to President Drake under the auspices of increasing student support. Take stuff 
off Renee’s plate. Have a full time event/programming coordinator.  
 
4. Cybersecurity issues (Heather Tanner) 
 

Heather reports that she has become a target of Breitbart because of taking professional action. OCIO knows and 
she is taking steps to protect her professional account and social media. Another incident happened with Kip Curtis. 
We initially thought his Facebook account had been impersonated but have since determined that he was just 
inappropriately “tagged” to the Ohio State Mansfield Facebook page in a way that appeared politically inflammatory. 
This issue highlights the potential pitfalls of crossover between personal and professional accounts. We need to be 
aware of this and take steps to protect us and the university. OSU Mansfield Facebook page needs more oversight. 
It is not enough to just fix things after the fact. Need to change OSU Mansfield account so that it is moderated. We 
need social media. It is difficult nowadays to reach students if we do not have a social media presence. The traditional 
ways of reaching high school students does not work anymore.  
 
5. Time schedule of EC meetings 
 

For the rest of the term all EC meetings will take place every other week from 8:20 am to 9:15 am.  
 
6. Capital appropriations request for the CRC (Norman Jones) 
 

Periodically, we are allowed to put in capital appropriations requests for state funding for buildings and new facilities. 
There is no guarantee that it will pass through the legislative process. The last time we were successful, $2 million 
were designated for the renovation of the chemistry and microbiology labs on the second floor of Conard Hall. The 
next item in line for future capital appropriations request is the Campus Recreation Center – small renovations and 
expansion. The plan is to add more space on one or two sides of the building to house the cardio equipment and to 
allow for multiple activities in the CRC. Question: are there physical plans or preliminary sketches that we could look 
at? Not at the moment. This is not a done deal. It is just the next item in line for an appropriations request. There was 
not enough money for the renovations in Conard. The original request was for $4 million but we only received $2 
million. The bids have just came in and they are 48% over our budget. The Conard renovations group will be meeting 
this week to discuss how to deal with this issue. We will need to change our initial plans and focus on basic infra-
structural renovations. The good news is that the state legislature prefers renovation than new construction. As such, 
the CRC proposed renovation might have a favorable outlook. What is the status of the partnership with YMCA to 
expand on campus? They are not in a position to do this at this time. We could alternatively develop a more robust 
partnership with Planet Fitness. It is close to campus, and just $10 a month. Can we stage out these renovations and 
build phases into our capital appropriations request? The Office of Student Life has prioritized these renovations to 
the CRC. It is a significant factor in our ability to attract students. Many students do not have cars. We need to offer 
something on campus. We could also try to fundraise to expand the CRC. We are exploring that possibility. 
 
7. Senate Report (Del Lindsey) 
 

Del Lindsey attended the last senate meeting (October 5) so that Rachel Bowen (our senator) could help out with a 
campus event. Del’s report is provided in the next page. 
 
 
 



Senate notes 20171005 
 
(Notes by Del Lindsey, who attended in my place) 
 
I.  Revision of 3335-7 rule change.  This concerns  Clinical and Research Faculty and amendments are 
essentially clerical in nature.  Main changes:  document now includes  “instructor” among the categories 
of faculty to which the document applies, and the document now has the word “Research” in its title. 
 
II.  The main order of business was the official unveiling of the Strategic Plan (SP) to members of the 
Senate (see document 
here: https://president.osu.edu/assets/uploads/PDFs/WEB_Ohio%20State_Strategic_Plan_Narrative_.pdf)
.  
 
President Drake gave a 15 min or so summary of the SP, emphasizing that the plan was:  
 
A.  Ambitious 
 
B.  Doable 
 
C.  Not intended to be exclusive. SP focuses on things OSU can do better. OSU will continue to do those 
things that are important and that it is doing well.  Drake mentioned that a lot is working well:   
 
 Admission applications are way up from a few years ago (this year’s freshman class selected from 
52K applicants; just 25K applicants in 2013). 
 95% 2-yr retention rate. 
 86% 6-yr graduation rate.  Only 250 institutions are at-or-above 75%. 
 Last year, 150 or so faculty inducted into prestigious scholarly organizations or received other 
recognition for their scholarly activities. 
 Donations to university are way up from previous years. 
 
D.  Massively collaborative, creation of SP involved 500+ people.  
 
E.  Consists of 5 pillars selected from among 11 originally considered for inclusion in the SP. 
 
 Drake also highlighted some recent initiatives that already instantiate aspects of the SP.  Among 
these are: 
 
  a. Tuition coverage for students below median income level.   
  b. Digital Flagship University initiative in collaboration with Apple. 
  c. Provide iPads to all undergraduate students entering OSU, including those starting on 
the Regionals. 
 
III.  Alex Shumate, Chair of OSU Board of Trustees (BoT), then spoke.  Shumate’s presentation 
mostly echoed the major themes in Drake’s presentation.  He did speak of the close collaboration between 
BoT and administration in creating SP and the important advisory role that will be served by the BoT 
during the implementation phase of the SP.  In particular, Shumate emphasized BoT will help insure 
funding is in place to support proposed university initiatives.  
 
IV. There was a Q&A session with Shumate & Drake following Shumate’s presentation. 

https://president.osu.edu/assets/uploads/PDFs/WEB_Ohio%20State_Strategic_Plan_Narrative_.pdf

