
Executive Committee Meeting 
September 11, 2017 
Present: Rachel Bowen, Jon Clevenger, Ozeas Costa, Susan Delagrange, Donna Farland-Smith, Margaret 
Hersman, Norman Jones, Phil Mazzocco, Victoria O’Brien, Mike Palmerton, Suma Robinson, Heather Tanner, 
David Tovey, Terri Winnick, Faith Wyzgoski. 

Excused: Carol Landry 

Guest: Jodie Holzworth (new HR Associate) 

1. Call to order
Meeting was called to order at 8:46 am. David Tovey introduced Jodie Holzworth, the new HR Associate that 
replaced Becky Hamman last spring. Jodie lives in Madison and has a strong background in health care (20 years 
with MedCentral Health System). She has been in the OSU system since 2011, commuting to the James in 
Columbus for the past 6 years. At Mansfield, she will be responsible for overseeing contracts, work-study students, 
faculty/staff benefits, and campus payroll. 

2. Approval of minutes
Heather Tanner submitted a motion to approve the minutes from the meeting on August 28, 2017 (Donna Farland-
Smith seconded). Minutes were approved unanimously. 

3. Determination of start time for the EC meetings this semester (David Tovey)
Dave explained that the starting times for meetings this semester were determined by Shelly Frank based on the 
provided schedules of all the committee members. There were very few options and the selected slot (Mondays 
at 8:15 am) was the one available to all. Nevertheless, it is creating issues with some people not being able to get 
to campus on time and others needing to leave early for class/lab prep. We discussed some other options and 
settled on meeting on every other Monday between 8:20-9:00 am. It was also suggested that we could share 
committee reports by e-mail prior to the meeting and dedicate the bulk of our meeting time to other business. Also 
in the interest of improving efficiency, some have asked that the agenda be distributed with a little more lead-time. 

4. Updates on Old business (Norman Jones)
• As requested by Heather Tanner on our last EC meeting, Norman has reminded faculty serving on the

Mansfield Board that they should provide timely updates on their discussions to the Executive Committee.
• Regarding the availability of student support groups/resources on campus or in the community dealing with

rehabilitation and the opioid crisis, Norman has talked to Donna Hight and she is eager to get a recovery
group on campus. The biggest challenge, however, is the high rates of student turnover on campus, which
makes it difficult to establish lasting initiatives. Currently, there is a webpage on our campus website that
direct students to all the recovery groups/resources in the area (http://mansfield.osu.edu/current-
students/health-and-wellness/). Norman also reports that Donna Hight is in touch with the new student support
program in Columbus (which is actually called Collegiate Recovery Community – more info at
https://swc.osu.edu/services/alcohol-tobacco-and-other-drugs/collegiate-recovery-community/).

• Update on paid fees: we are currently down about 4.5% compared to last fall, with a preliminary number of
1090 paid students. Some of this drop may be offset by tuition hike, which only applies to first year students.
Although we are down in total enrollment, revenue could, in theory, be higher if the number of full-time students
were high. More definitive numbers will be provided at a later date.

• Buckeye Pathways is the new name of the annual fall event formerly known as Destination Mansfield. The
rebranding follows a recognition that the focus should not be just about staying in Mansfield for 4 years but
rather raise awareness of the many different pathways to a degree that we offer, one of which is a 4-year
degree. The reality is that most of our students are campus changing after one year; we want to encourage
some of those students to stay with us for at least a second year. Recent data shows that students staying
with us for 2 years have a solid 10 points higher success rate or degree completion rate than those transferring
after just one year. We want students to know that. It will be good for them and good for us as well if they’re
pursuing a major for which they can complete two years on our campus. The event will be held on Tuesday,
November 7, in the Ovalwood lobby, during the common hour. Program coordinators are still welcome to
display the opportunities available for a 4-year degree in Mansfield; we will just be adding these 2-year
opportunities to the event. In order not to overwhelm students, we will not have student activities tables, and
the focus will be on academic programming. Question: Will study abroad be included? Answer: Yes, we may

https://mansfield.osu.edu/current-students/student-life/health-and-wellness/
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https://swc.osu.edu/services/alcohol-tobacco-and-other-drugs/collegiate-recovery-community/


include study abroad. Other suggestion was to include something related to undergraduate research, alluding 
to our own student research forum, the student research frenzy, and the Denman in Columbus. Susan offered 
to contact a couple of students to be there and provide testimonials.  

• Norman also reports that we are working with advisors to identify the most popular majors chosen by our 
campus change students, and we plan to provide two-year curriculum sheets of courses that we offer that 
they can take here and help them advance towards completion of these majors before they campus-change 
to Columbus. 

 
5. Update on the new entranceway from Lex-Springmill Rd (Norman Jones) 
 

The new entrance is going forward and construction is planned to start in spring season (not in spring semester, 
which starts in January). Brian White secured a $250,000 grant from the Ohio Department of Transportation so 
most of the construction cost for the new entrance will be paid for with grants and part with revenue from the land 
sale that is currently being processed.  
 
6. Tenure-track gender parity in service activities (Norman Jones) 
 

A few faculty in their annual reviews have raised the issue of gender parity in service activities, i.e., mostly female 
faculty members are taking on high time-commitment positions in service and on how to raise awareness and 
bring attention to this issue among faculty. One suggestion proposed by Steve Gavazzi before he left, in response 
to this issue, was to have a faculty assembly dedicated to this topic to help start a conversation. A discussion 
ensued which resulted in the decision to have Norman Jones gather data – non-identifiable, cumulative, general, 
summary information averaged over the last 5 years (particularly the ratings for service given in annual 
performance reviews of tenure-track faculty) – and Phil Mazzocco will analyze the data. Phil will present his 
findings to the EC. If the concern over gender parity is verified, the analysis will be shared with the faculty and 
discussed in a faculty assembly.  If the concern over gender parity is not verified, the analysis will be shared to 
allay concerns.  
 
7. Content of monthly Dean’s report (Norman Jones) 
 

In recognition of the fact that the “Dean Team” concept was not very popular among faculty, Norman asked what 
we want to see in the monthly report from the Deans. Should the content be more informative or more reflective, 
and how long should it be? For some, the main concern is that, if you are not on the EC, you are in a “bunker” 
and don’t know much about what is going on. In that regard, the greatest benefit would come from a report that 
updates where we are on things that affect the whole campus (like development initiatives, physical projects, and 
budgetary adjustments), rather than a monthly report on how we are meeting our research goals, for example. 
Some suggested a report that focuses more on “building community”, something we definitely need. Some 
remembered that our past dean Evie Freeman used to send a weekly email called “Monday in Mansfield”, 
providing a few highlights of what happened in the previous week and key happenings in the coming week.  
 
The meeting was adjourned at 9:35 am.  


